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ABSTRAK 

Banyak penelitian yang menunjukkan bahwa faktor individu dalam hal ini seperti umur, 

pendidikan, masa kerja, status perkawinan kondisi kesehatan dan status gizi mempunyai 

hubungan terhadap terjadinya kelelahan kerja. Tujuan penelitian ini adalah mengetahui 

hubungan antara faktor individu dan kelelahan kerja dengan stress kerja pada perawat diruangan 

rawat inap RSUD Dr.H.Moch.Ansari Saleh Banjarmasin. Sampel berjumlah 67 orang. Teknik 

analsis yang digunakan uji kolerasi Chi-Squre Test. Berdasarkan hasil penelitian pada perawat 

diruangan rawat inap RSUD Dr.H.Moch.Ansari Saleh Banjarmasin didapatkan bahwa Sebagian 

besar Umur responden dalam kategori Dewasa Awal sebanyak 38 responden dengan persentase 

(56,7%), Masa Kerja responden dalam kategori Kurang dari 10 Tahun sebanyak 35 responden 

(52,2%), Kelelahan Kerja responden dalam kategori Sangat Lelah sebanyak 61responden (91%). 

Tidak ada hubungan antara Umur dengan Stress Kerja p-value 1,000 < α = 0,05. Tidak Ada 

hubungan Masa Kerja dengan Stress Kerja p-value 0,603 > α = 0,05. Tidak ada hubungan 

Kelelahan Kerja dengan Stress Kerja p-value 1,000 > α = 0,05. 

Kata Kunci Kelelahan Kerja, Masa Kerja, Stress Kerja 

ABSTRACT 

 

Many studies have shown that individual factors in this case such as age, education, years of 

service, marital status, health conditions and nutritional status have a relationship with the 

occurrence of work fatigue. The purpose of this study was to determine the relationship between 

individual factors and work fatigue with work stress on nurses in the inpatient room at RSUD 

Dr.H.Moch.Ansari Saleh Banjarmasin. The sample is 67 people. The analytical technique used is 

the Chi-Squre Test correlation test. Based on the results of research on nurses in the inpatient 

room of RSUD Dr.H.Moch.Ansari Saleh Banjarmasin, it was found that most of the respondents' 

ages were in the Early Adult category as many as 38 respondents with a percentage (56.7%), the 

working period of respondents in the Less than 10 Years category was 35 respondents (52.2%), 

Work Fatigue of respondents in the Very Tired category as many as 61 respondents (91%). There 

is no relationship between Age and Work Stress p-value 1,000 < = 0.05. There is no relationship 

between tenure and work stress p-value 0.603 > = 0.05. There is no relationship between Work 

Fatigue and Work Stress p-value 1,000 > = 0.05. 
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