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ABSTRAK 

 

Kata Kunci : Perjanjian Kerja, Asas Kebebasan Berkontrak, PT Bhumi Rantau 

   Energi 

 

Perjanjian kerja di PT Bhumi Rantau Energi terbagai atas dua jenis yakni Perjanjian 

Kerja Waktu Tertentu (PKWT) dan Perjanjan Kerja Waktu Tidak Tertentu 

(PKWTT). Dalam penelitian ini penulis menekankan pada perjanjian kerja dari 

tenaga kerja harian di PT Bhumi Rantau Energi dimana karyawan/tenaga kerja 

harian melakukan hubungan industrial yaitu hubungan pemberi kerja dan penerima 

kerja apakah sudah sesuai dengan peraturan perundang-undangan di Indonesia. 

 

Penelitian ini difokuskan pada dua rumusan masalah, yaitu Apakah asas kebebasan 

berkontrak sudah diimplementasikan di PT. Bhumi Rantau Energi dan Bagaimana 

perlindungan hak karyawan Perjanjian Kerja Waktu Tertentu (PKWT) di PT. 

Bhumi Rantau Energi. 

 

Penelitian ini menggunakan jenis penelitian empiris, lokasi penelitian dilaksanakan 

di PT. Bhumi Rantau Energi. Jenis dan sumber data berasal dari data primer dan 

sekunder, teknik pengumpulan data melalui wawancara dan kuesioner. 

 

Dari penelitian ini diperoleh hasil pertama, PT Bhumi Rantau Energi belum 

menerapkan asas kebebasan berkontrak secara tertulis dengan tenaga kerja harian. 

Adapun tenaga kerja harian yang diperkerjakan bertugas untuk melaksanakan 

kebersihan area kantor dan penanaman kembali area pertambangan yang telah usai 

masa ekspolrasi dan eksploitasinya. Kedua, Tenaga kerja harian pada PT. Bhumi 

Rantau Energi belum memiliki perlindungan hukum ketenagakerjaan sebagaimana 

diatur dalam UU Ketenagakerjaan karena perjanjian kerja antara pihak tenaga kerja  

harian dan PT. Bhumi Rantau Energi dilaksanakan secara lisan.   
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ABSTRACT 

 

Keywords : Work Agreement, Freedom of Contract Principle, PT Bhumi Rantau 
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There are two types of work agreements at PT Bhumi Rantau Energi, namely 

agreements Specific Time Work Agreement (PKWT) and Unspecified Time Work 

Agreement (PKWTT). In this study the authors emphasize the employment 

agreement of the daily workforce at PT Bhumi Rantau Energi where 

employees/daily workers carry out industrial relations, namely the relationship 

between the employer and the recipient of work whether it is in accordance with 

the laws and regulations in Indonesia. 

 

This study focused on two problem formulations, namely what is the principle of 

freedom contract has been implemented at PT. Bhumi Overseas Energy and How 

protection of employees' rights in the Specific Time Work Agreement (PKWT) at 

PT. Bhumi Overseas Energy. 

 

This research uses the type of empirical research, where the research was carried 

out at PT. Bhumi Overseas Energy. Types and sources of data derived from primary 

and secondary data, data collection techniques through interviews and 

questionnaires. 

 

From this research, the first result was that PT Bhumi Rantau Energi had not 

implemented the principle of freedom of contract in writing with daily workers. The 

daily workers employed are tasked with cleaning up the office area and replanting 

the mining area after its exploration and exploitation period. Second, the daily 

workforce at PT. Bhumi Rantau Energi does not yet have the same labor law 

protection regulated in the Labor Law because of the work agreement between the 

labor parties daily and PT. Bhumi Rantau Energi is carried out orally. 
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