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ABSTRAK 

 

Kinerja perawat pada ruang rawat inap RS Tk. III DR. R. Soeharsono Banjarmasin lebih dominan dalam melayani 

pasien selama 24 jam, sehingga dapat menimbulkan penurunan kinerja, serta kurangnya motivasi yang diberikan 

oleh atasan dalam menunjang kinerja perawat. Tujuan penelitian untuk hubungan motivasi kerja dengan kinerja 

perawat di instalasi rawat inap RS Tk.III Dr. R. Soeharsono Banjarmasin 2021. Penelitian ini merupakan 

penelitian survey analitik dengan pendekatan cross sectional. Populasi adalah semua perawat diinstalasi rawat 

inap RS Tk. III DR. R. Soeharsono Banjarmasin. teknik total sampling sebanyak 43 perawat. Instrument penelitian 

menggunakan kuesioner dan analisis data dengan chi square. Berdasarkan hasil penelitian didapat kinerja perawat 

baik sebesar 26 responden (60,2%). Motivasi perawat baik sebesar 24 responden (55,8%). Tidak terdapat 

hubungan antara motivasi dengan kinerja perawat di RS. Tk. III Dr. R. Soeharsono p.value = 0,212 (p>0,05). 

Saran rumah sakit dapat meningkatkan kinerja perawat dengan memberikan penghargaan kepada perawat yang 

berprestasi dan teladan. 
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ABSTRACT 

 

The performance of nurses in the Tk Hospital inpatient room. III DR. R. Soeharsono Banjarmasin is more 

dominant in serving patients for 24 hours, so that it can lead to decreased performance, as well as a lack of 

motivation given by superiors in supporting nurse performance. The aim of the study was to determine the 

relationship between work motivation and nurse performance at the inpatient installation of Dr. Tk.III Hospital. 

R. Soeharsono Banjarmasin 2021. This research is an analytical survey research with a cross sectional approach. 

The population is all nurses who are inpatient at Tk Hospital. III DR. R. Soeharsono Banjarmasin. total sampling 

technique as many as 43 nurses. The research instrument used a questionnaire and data analysis with chi square. 

Based on the results of the study, it was found that the performance of nurses was good by 26 respondents (60.2%). 

The motivation of good nurses is 24 respondents (55.8%). There is no relationship between motivation and nurse 

performance in the hospital. Tk. IIIDr. R. Soeharsono p.value = 0.212 (p>0.05). Hospital suggestions can improve 

nurse performance by giving awards to outstanding and exemplary nurses. 
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