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ABSTRAK

Nooryatni. 2021. Pengaruh Kepemimpinan dan Motivasi Kepala Desa
Terhadap Kinerja Aparat Desa Di Kecamatan Tanta Kabupaten
Tabalong, Program Pascasarjana Magister Administrasi Publik,
Universitas Islam  Muhammad Arsyad Al-Banjary (UNISKA)
Banjarmasin. Pembimbing : (1) Murakhman Sayuti Enggok; (2) Khuzaini

Fenomena yang terjadi di lapangan ditemukan bahwa Kepala Desa
cenderung menyerahkan seluruh pekerjaan kepada aparat desa. Dampak yang
terjadi yaitu pengajuan pencairan Dana Desa Drop APBN dan BLT Dana Desa
selalu terlambat, akibat lambannya proses pembuatan Pelaporan Pertanggung
Jawaban Penggunaan Dana Desa dan pengadministrasian khususnya pada
pelayanan kepada masyarakat juga terlihat lemah dimana cenderung kantor
desa yang ada di Kecamatan Tanta selalu telat buka

Penelitian ini termasuk dalam penelitian kuantitatif, yakni penelitian
yang berlandaskan pada filsafat positivisme, yang biasanya digunakan untuk
meneliti populasi atau sampel tertentu dengan teknik pangambilan sampel.
Populasi pada penelitian ini yaitu seluruh aparat desa dan staf yang bertugas di
14 Desa yang ada di Kecamatan Tanta Kabupaten Tabalong dengan jumlah
keseluruhan 90 orang. Sedangkan jumlah sampel dalam penelitian ini
berjumlah 74 orang dari 90 orang. Teknik analisis data dengan melakukan uji
asumsi Klasik yang terdiri dari uji normalitas, uji heteroskedastisitas dan uji
multikolinieritas. Setelah dilakukan uji asumsi klasik maka selanjutnya
dilakukan analisis korelasi berganda dan melakukan uji hipotesis yang terdiri
dari uji T dan uji F untuk menentukan sejauh mana pengaruh masing-masing
variabel tersebut

Hasil analisis menunjukan bahwa nilai koefisien determinasi R? (R
Square) adalah sebesar 0,460 dan nilai Adjusted R Square besarnya pengaruh
0,445 kepemimpinan (X1) dan motivasi (X2) terhadap kinerja () aparat Desa
yang bertugas di seluruh Desa Kecamatan Tanta Kabupaten Tabalong Provinsi
Kalimantan Selatan adalah sebesar 44,50% adapun 55,50% dipengaruhi oleh
variabel lain diluar dari peneltian yang dilakukan. Sementara pada tabel
ANOVA atau F test diperoleh nilai F hitung sebesar 30,223 dengan tingkat
signifikasi 0.000 < 5%. Karena probabilitas signifikan lebih kecil dari 0.05
maka Ho di tolak dan Ha diterima. Maka dengan kata lain variabel independen
yang terdiri dari kepemimpinan (X1), dan motivasi (X2) disini mampu
menjelaskan besarnya variabel dependen kinerja (Y) aparat Desa yang bertugas
di seluruh Desa Kecamatan Tanta Kabupaten Tabalong Provinsi Kalimantan
Selatan
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ABSTRACT

Nooryatni. 2021. The Influence of Leadership and Motivation of the
Village Head on the Performance of Village Officials in Tanta District,
Tabalong Regency, Postgraduate Public Administration Master Program,
,  Muhammad Arsyad Al-Banjary Islamic University (UNISKA)
Banjarmasin. Supervisor : (1) Murakhman Sayuti Enggok; (2) Khuzaini.

The phenomenon that occurred in the field was found that the village
head tended to hand over all the work to the village apparatus. The impact that
occurs is that the submission of the Village Fund Drop of the APBN and the
BLT of the Village Fund is always late, due to the slow process of making the
Accountability Report for the Use of Village Funds and administration,
especially in services to the community, which also looks weak where the
village office in Tanta District is always open late.

This research is included in quantitative research, namely research
based on the philosophy of positivism, which is usually used to examine
certain populations or samples with sampling techniques. The population in
this study were all village officials and staff who served in 14 villages in Tanta
District, Tabalong Regency with a total of 90 people. While the number of
samples in this study amounted to 74 people from 90 people. The data analysis
technique was carried out by performing classical assumption tests consisting
of normality tests, heteroscedasticity tests and multicollinearity tests. After the
classical assumption test has been carried out, then multiple correlation
analysis is carried out and a hypothesis test consists of a T test and an F test to
determine the extent of the influence of each of these variables.

The results of the analysis show that the coefficient of determination R2
(R Square) is 0.460 and the value of Adjusted R Square is the influence of
0.445 leadership (X1) and motivation (X2) on the performance (Y) of village
officials on duty in all villages, Tanta District, Tabalong Regency, Kalimantan
Province. South is 44.50% while 55.50% is influenced by other variables
outside of the research conducted. Meanwhile, in the ANOVA table or F test,
the calculated F value is 30.223 with a significance level of 0.000 <5%. Since
the significant probability is less than 0.05, Ho is rejected and Ha is accepted.
So in other words, the independent variable consisting of leadership (X1), and
motivation (X2) here is able to explain the size of the dependent variable
performance (Y) of village officials on duty in all villages, Tanta District,
Tabalong Regency, South Kalimantan Province.
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