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ABSTRAK 

Penelitian ini bertujuan untuk mendeskripsikan pengaruh dorongan dan lingkungan kerja terhadap 

kinerja pegawai di Kantor Kecamatan Simpang Empat. Untuk survei ini, Anda harus: (1) Secara 

bersamaan memahami dan mengetahui dampak motivasi dan situasi kerja terhadap prestasi kerja 

karyawan. (2) mengetahui dan menguraikan secara parsial pengaruh motivasi terhadap kinerja 

pegawai; (3) Mengetahui dan mengevaluasi secara parsial dampak situasi kerja terhadap prestasi 

kerja karyawan. Metode inkuiri menurunkan pendekatan metode kuantitatif dengan sifat penelitian 

kuantitatif. Data diperoleh dengan menyebarkan kuesioner kepada seluruh partisipan. 

Pengambilan sampel dilakukan dengan teknik penyebaran kuesioner dengan sampel jenuh. 

Analisis data menggunakan uji hipotesis. Hasil penelitian menunjukkan bahwa motivasi kerja 

mempunyai pengaruh meyakinkan secara parsial terhadap kinerja pegawai, sedangkan situasi kerja 

tidak mempunyai pengaruh meyakinkan secara parsial terhadap prestasi kerja pegawai. sawah. 

Sementara itu, motivasi kerja dan lingkungan kerja mempunyai pengaruh yang besar terhadap 

kinerja pegawai di Kecamatan Simpang Empat, Kabupaten Tanah Bumbu. Dengan demikian 

peneliti menyatakan terdapat pengaruh antara motivasi kerja dan lingkungan kerja terhadap kinerja 

pegawai di Kecamatan Simpang Empat Kecamatan Tan Bungbu.” 

Kata Kunci: Pengaruh Motivasi, Situasi Kerja, Prestasi Kerja Karyawan 

ABSTRACT 

“This study was purposed to describe the influence of encouragement and work environment on 

employee performance in Simpang Empat District Office. For this survey, you should: (1) 

Simultaneously grasp and find out the impact of motivation and work situation on employee 

achievement. (2) partially find out and elaborate the impact of motivation on employee 

performance; (3) Partially figure out and evaluate the impact of work situation on employee 

achievement. The inquiry method passed down a quantitative method approach with the nature of 

a quantitative study. The data were obtained by distributing a questionnaire to all participants. 

Samples were resolved adopting a questionnaire distribution technique with saturated samples. 

Data analysis used hypothesis testing. The outcome showed that work motivation had a partially 
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compelling absolute impact on employee performance, while work situation did not have a 

partially significant conclusive effect on employee achievement. rice field. At the same time, work 

motivation as well as work environment have a great impact on the employees performance  in 

Kecamatan Simpang Empat, Kabupaten Tanah Bumbu. Thus, the researchers stated that there is 

an impact between job motivation and working environment on employee performance in 

Kecamatan Simpang Empat, Tan Bungbu District.” 
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