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ABSTRAK

Penelitian ini menguji dan menganalisis pengaruh kemampuan kerja dan semangat
kerja terhadap Kkinerja karyawan baik secara parsial maupun simultan. Populasi penelitian
adalah 43 karyawan PT. Penta Valent Cabang Banjarmasin. Sampel penelitian menggunakan
sampel jenuh dengan teknik random sampling. Setelah menyebarkan kuesioner, terdapat 33
kuesioner yang dikembalikan, kemudian dilakukan analisis data.

Metode penelitian menggunakan explanatory research dengan pendekatan kuantitatif.
Analisis data menggunakan regresi linier berganda, pengujian hipotesis, dan koefisien
determinasi yang sebelumnya telah dikonfirmasi dengan uji validitas dan reliabilitas serta
asumsi klasik sebagai prasyarat.

Hasil penelitian memberikan bukti baik secara parsial maupun simultan kemampuan
kerja dan semangat kerja terhadap kinerja karyawan berpengaruh signifikan terhadap

kinerja karyawan dengan kontribusi pengaruh sebesar 85,9%. Sedangkan 14,1%
dipengaruhi oleh faktor lain di luar variabel yang diteliti misalnya loyalitas kerja, self-
efficacy, dan lingkungan kerja.

Kata Kunci: “kemampuan kerja”, “semangat kerja”, “kinerja karyawan”.

ABSTRACT

This study examines and analyzes the effect of workability and morale on employee
performance both partially and simultaneously. The research population is 43 employees of
PT. Penta Valent Banjarmasin Branch. The research sample uses a saturated sample; the
total population is used by random sampling technique. After distributing the questionnaires,
there were 33 questionnaires returned, for which data analysis was then carried out.

The research method uses explanatory research with a quantitative approach. Data
analysis used multiple linear regression, hypothesis testing, and the coefficient of
determination, which validity and reliability tests and classical assumptions as prerequisites
had previously confirmed.

The results of the study provide evidence that work ability and work enthusiasm
partially and simultaneously affect employee performance with an influence proportion of
85.9%, while 14.1% are influenced by other factors outside the variables studied, for
example, work loyalty, self-efficacy, and work environment.

Keywords: Work Ability, Work Morale, Employee Performance.
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