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Penelitian ini bertujuan mengetahui pengaruh reward dan seberapa besar pengaruh
tersebut terhadap kinerja karyawan terhadap kinerja PT Jumbo Power International Kabupaten
Banjar

Penelitian ini adalah penelitian deskriptif Kkuantitatif dengan menggunakan teknik
sampling jenuh, dimana keseluruhan populasi berjumlah 38 responden dijadikan sampel. Teknik
pengumpulan data menggunakan wawancara, dokumentasi dan kuesioner menggunkana
penilaian skala likert. Teknik analisis data menggunakan statistik deskriptif, uji instrument
statistic dan uji hipotesis

Hasil penelitian menunjukkan Reward secara parsial berpengaruh positif signifikan
terhadap kinerja karyawan PT Jumbo Power Internasional Cabang Gambut. Reward secara
simultan berpengaruh signifikan terhadap kinerja karyawan PT Jumbo Power Internasional
Cabang Gambut. Besarnya pengaruh reward terhadap kinerja karyawan dengan nilai Adjusted R
Square sebesar 0,544 berarti 54,4%.
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ABSTRACT

This study aims to determine the influence and how much influence it has on employee
performance on performance at PT Jumbo Power International, Banjar Regency

This research is a quantitative descriptive study using saturated sampling techniques,
where the entire population of 38 respondents is used as a sample. Data collection techniques
using interviews, questionnaires and questionnaires using Likert scale assessment Data analysis
techniques using descriptive statistics, statistical test instruments and hypothesis testing

The results showed that reward partially had a significant positive effect on employee
performance at PT Jumbo Power Internasional Peat Branch. Rewards simultaneously have a
significant effect on employee performance at PT Jumbo Power Internasional Peat Branch. The
magnitude of the effect of rewards on employee performance with an Adjusted R Square value of
0.544 means 54.4%.
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