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Abstrak

The aim of the study was to find out how the work discipline of civil servants in the West Island
District Office of Kotabaru Regency and the obstacles in applying the work discipline of civil
servants in the West Island District Office of Kotabaru Regency. The research method uses a
qualitative approach with a descriptive research type. Data collection was carried out using
observation techniques, interviews and documentation with five informants. The sample was
determined using purposive sampling analysis. Data analysis using data reduction, data
presentation and conclusion. The results showed that the work discipline of civil servants in
the Pulaulaut Barat District Office Kotabaru Regency was still not good, as measured by work
discipline indicators, namely obeying time rules, obeying organizational regulations, obeying
rules of conduct at work and obeying other regulations, there are obstacles in the application
of work discipline for civil servants in the Pulaulaut Barat District Office, Kotabaru district,
namely low employee awareness of the importance of implementing work discipline and lack
of exemplary leadership towards employees regarding the application of good work discipline.
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