
1

PENGARUHSTRESKERJADANKOMPENSASITERHADAPKINERJAKARYAWAN
THREELIGHTCAFE&RESTOBANJARMASIN

NiKomangKarni1,Sulastini2,Abdurrahim3

1Manajemen,61201,Ekonomi,UniversitasIslam KalimantanMuhammadArsyadAlBanjari
Banjarmasin,NPM 18310231

2Manajemen,61201,Ekonomi,UniversitasIslamKalimantanMuhammad
ArsyadAlBanjariBanjarmasin,NIDN11090463019

3Manajemen,61201,Ekonomi,UniversitasIslamKalimantanMuhammad
ArsyadAlBanjariBanjarmasin,NIDN1105088902

E-mail:komangkarni1998@gmail.com/087839378580

ABSTRAK

Tekanandaritanggungjawabpekerjaanakanmudahmembuatkaryawanstressdan
berdampakpadakinerjanya.Pemberiankompensasiyangtidaksesuaijugamenjadisalah
satufaktoryangmenentukanKinerjakaryawan.Keduapermasalahaniniterjadipada
karyawanThree
LightCakeCafé&RestoBanjarmasinyangcukupterkenal.Makapenelitianinihadiruntukmenge
tahuimengetahuiapakahstreskerjadankompensasiberpengaruhsecarasimultanterhadap
kinerjakaryawanThreeLightsCafé&RestoBanjarmasin.Jeinispeineilitianyangdigunakan
adalahjenisdeskriptifdenganpendekatankuantitatif.Sampelpenelitian
berjumlah30orangkaryawanThreeLightsCafé&RestoBanjarmasinyangbekerjasebagaiwaite
r,Chef,helper,pastry,danOB(OfficeBoy)dansudahberkerjaselamarata-rata6bulandi
tempattersebut.Karakteristikrespondendiketahuididominasikaryawanberjeniskelamin
laki-lakidenganrata-rataberusia21-25tahun.Peingumpulandatadilakukandeingan
angketataukuesioneryangmemakaiskalalikertdenganmeitoideianalisisdataberupa
analisislinear
berganda.AdapunhasilyangdidapatialahvariableStresKerja,danKompensasiKerjaberpenga
ruhsecarasimultanvariableKinerjaKaryawanThreeLightCakeCafé&
RestoBanjarmasindengantingkatsignifikansi0,000<0,05,dannilaiFhitung11,936>Ftable3,34.
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ABSTRACT

Pressurefrom workresponsibilitieswilleasilystressemployeesandimpacttheirperformance.
Providing inappropriate compensation is also one ofthe factors thatdetermines employee
performance. These two problems occurred among employees of Three LightsCafé &
RestoBanjarmasin,whichisquitewellknown.Sothisresearchwaspresenttofindoutwhetherwork
stressandcompensationhadasimultaneouseffectontheperformanceofThreeLightsCafé&
RestoBanjarmasinemployees.Thetypeofresearchusedisadescriptivetypewithaquantitative
approach.Theresearchsampleconsistedof30ThreeLightsCafé&RestoBanjarmasinemployees
whoworkedaswaiters,chefs,helpers,pastryworkers,andOB(officeboys)andhadworkedforan
averageof6 monthsatthatplace.Thecharacteristicsoftherespondentsareknownto be
dominatedbymaleemployeeswithanaverageageof21-25years.Datacollectionwascarriedout
usingaquestionnaireorquestionnaireusingaLikertscalewithdataanalysismethodsintheform of
multiplelinearanalysis.Theresultsobtained werethatthevariablesWorkStress,and Work
CompensationsimultaneouslyinfluencedtheEmployeePerformancevariableThreeLightCakeCafé
&RestoBanjarmasinwithasignificancelevelof0.000<0.05,andtheFcountvaluewas11.936>



2

Ftable3.34.
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