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ABSTRAK 

 

Penelitia bertujuan untuk : (1) Untuk mengetahui rekrutmen berpengaruh signifikan terhadap 

kualitas kerja karyawan pada PT. Buana Raya Motor Banjarmasin (2) Untuk mengetahui 

pelatihan karyawan berpengaruh signifikan terhadap kualitas kerja karyawan pada PT. Buana 

Raya Motor Banjarmasin. (3) Untuk mengetahui rekrutmen dan pelatihan karyawan 

berpengaruh signifikan secara simultan terhadap kualitas kerja karyawan pada PT. Buana Raya 

Motor Banjarmasin. Penelitian ini menggunakan pendekatan kuantitatif. Sampel  penelitian ini 

menggunakan teknik sampling jenuh dan sampel dalam penelitian ini ada 39 responden dan 

dianalisis menggunakan regresi linier berganda dengan SPSS versi 25. Hasil penelitian ini 

adalah : (1) Rekrutmen berpengaruh signifikan terhadap kualitas kerja karyawan pada PT. 

Buana Raya Motor Banjarmasin secara parsial. (2) Pelatihan Karyawan berpengaruh signifikan 

terhadap kualitas kerja karyawan pada PT. Buana Raya Motor Banjarmasin secara parsial. (3) 

Rekrutmen dan Pelatihan Karyawan berpengaruh signifikan terhadap Kualitas Kerja Karyawan 

PT. Buana Raya Motor Banjarmasin secara simultan.  

Kata Kunci : Rekrutmen, Pelatihan Karyawan, Kualitas Kerja Karyawan 

 

 

ABSTRACT 

 

The research aims to: (1) To find out that recruitment has a significant effect on the quality of 

work of employees at PT. Buana Raya Motor Banjarmasin (2) To find out that employee 

training has a significant effect on the quality of work of employees at PT. Buana Raya Motor 

Banjarmasin. (3) To find out the recruitment and training of employees have a significant effect 

simultaneously on the quality of work of employees at PT. Buana Raya Motor Banjarmasin. 

This study uses a quantitative approach. The research sample used saturated sampling 

technique and the sample in this study were 39 respondents and were analyzed using multiple 

linear regression with SPSS version 25. The results of this study were: (1) Recruitment has a 

significant effect on the quality of work of employees at PT. Buana Raya Motor Banjarmasin 

partially. (2) Employee training has a significant effect on the quality of work of employees at 

PT. Buana Raya Motor Banjarmasin partially. (3) Employee Recruitment and Training have a 

significant effect on the Quality of Work of PT. Buana Raya Motor Banjarmasin simultaneously. 

Keywords: Recruitment, Training, Quality of Employee Work 
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