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This study aims to determine the effect of work motivation on employee 

performance on CV. Hatta Putra Borneo Peat Banjar Regency. Respondents were 

80 permanent employees of CV. Hatta Putra Borneo. Data that can be analyzed 

through descriptive analysis, validity tests, reliability tests, classical assumption 

tests, simple linear regression analysis tests with the help of SPSS 26 software. 

The results showed that motivation had a significant effect on employee 

performance variables with a significant value of 0.000. There is an influence of 

motivation on the performance of CV employees. Hatta Putra Borneo Peat Banjar 

Regency. 

1 
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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi kerja terhadap 

kinerja karyawan pada CV. Hatta Putra Borneo Gambut Kabupaten Banjar. 

Responden sebanyak 80 pegawai tetap CV. Hatta Putra Borneo. Data yang dapat 

di analisis melalui analisis deskriptif, uji validitas, uji reliabilitas, uji asumsi 

klasik, uji analisis regresi linear sederhana dengan bantuan software SPSS 26. 

Hasil penelitian menunjukkan motivasi berpengaruh signifikan terhadap variabel 

kinerja karyawan dengan nilai signifikan 0,000. Terdapat pengaruh motivasi 

terhadap kinerja karyawan CV. Hatta Putra Borneo Gambut Kabupaten Banjar. 
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