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ABSTRAK 

Penelitian ini bertujuan untuk menguji ( 1) motivasi kerja berpengaruh terhadap 

impikasi pengembangan karir PT.Resha Rubby Lestari,(2) prestasi kerja berpengaruh 

terhadap implikasi pengembangan karir PT.Resha Rubby Lestari,( 3) dan motivasi kerja dan 

prestasi kerja berpengaruh terhadap impilkasi pengembangan karir PT Resha Rubby Lestari. 

Rancangan Penelitian ini adalah penelitian kuantitatif dengan menggunakan 

kuisioner.Populasi penelitian seluruh karyawan PT.Resha Rubby Lestari Martapura dan 

sempel sebesar 20 responden dengan analisis data dan regresi berganda. 

Hasil penelitian menunujukkan (1) Motivasi kerja secara parsial berpengaruh 

signifikan terhadap implikasi pengembangan karir karyawan PT. Resha Rubby Lestari, (2) 

prestasi kerja secara parsial berpengaruh signifikan terhadap implikasi pengembangan karir 

karyawan PT.Resha Rubby Lestari, (3) Motivasi kerja dan prstasi kerja secara simultan 

berpengaruh signifikan terhadap implikasi pengembangan karir karyawan PT.Resha Rubby 

Lestari, Hal ini mengidintifikasi bahwa motivasi kerja dan prestasi kerja  harus diberikan 

secara bersama- sama dan adanya pemberian apresiasi berupa penghargaan agar kinerja 

karyawan meningkat. 

Kata Kunci: Motivasi Kerja, Prestasi Karyawan, Pengembangan Karir. 

ABSTRACT 

This study aims to examine (1) work motivation has an effect on the career development 

implications of PT. Resha Rubby Lestari, (2) work performance has an effect on the 

implications of PT. Resha Rubby Lestari's career development, (3) and work motivation and 

work performance have an effect on development implications PT Resha Rubby Lestari's 

career. 

The research design is a quantitative study using a questionnaire. The research 

population is all employees of PT. Resha Rubby Lestari Martapura and the sample size is 

20 respondents with data analysis and multiple regression. 
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The results of the study show (1) work motivation partially has a significant effect on 

the implications for the career development of employees of PT. Resha Rubby Lestari, (2) 

work performance partially has a significant effect on the implications of career 

development for PT. Resha Rubby Lestari employees, (3) work motivation and work 

achievement simultaneously have a significant effect on the implications for career 

development for employees of PT. Resha Rubby Lestari, this identifies that work motivation 

and work performance must be given jointly and there is appreciation in the form of awards 

so that employee performance increases. . 
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