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ABTRT Tmain ective this is examine and hothe anizational infon performance employees 

armasin Grand ind how workenvironment infon perfance its Involved sample this are 

employees across departTproposed indicates can the variable 71% the uite ongrelation 

0.846. he indingindicates sigicant ect occurred work while the anizational doesn’t any 

icant ect employee ormance. Howe simultaneous ect that variables aecting perfance.  
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