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ABSTRAK

Muhammad Abgoriyin Hisan, 2025, PENGARUH KOMPENSASI DAN LINGKUNGAN
KERJA TERHADAP KINERJA KARYAWAN (STUDI KASUS PADA PT. AGRO
WISATA UMA ABAH) Pembimbing I : Hj.Lamsah, SE, MM Pembimbing Il : Dr. Dewi
Ariefahnoor, SE, MM

Perkebunan merupakan salah satu sub sektor pertanian yang memiliki pengaruh penting
terhadap perkembangan Indonesia menjadi negara berkembang seperti sekarang ini. Sektor
perkebunan menyerap tenaga kerja dalam jumlah besar, baik di tingkat petani kecil maupun
dalam industri pengolahan. Banyak faktor yang dapat mendukung keberlangsungan dan
keberlanjutan industri sektor perkebunan, salah satunya dari kinerja karyawan.

Salah satu cara yang umum digunakan untuk memotivasi karyawan adalah melalui sistem
kompensasi. Lingkungan kerja yang mendukung kompensasi termasuk pemberian penawaran
bonus tersebut juga menyediakan peluang bagi karyawan untuk mengembangkan keterampilan
dan karier mereka. Tujuan penelitian ini adalah untuk mengindentikasi dan mengalisis pengaruh
kompensasi dan lingkungan kerja terhadap kinerja karyawan PT.Argo wisata Uma Abah.

Jenis penelitian ini adalah kuantatif dengan pendekatan rancangan cross sectional.
Populasi dalam penelitian ini adalah karyawan kebun durian Uma Abah yang berjumlah 119
karyawan. Tekhnik analisa yang digunakan adalah analisis univariat dan bivariat. Hasil pada
penelian ini menunjukkan bahwa tidak mempunyai pengaruh positif yang signifikan terhadap
kinerja PT. Agro Wisata Uma Abah dengan nilai thitung sebesar 0,0184 > 0,05. Ada pengaruh
positif yang signifikan terhadap kinerja PT. Agro Wisata Uma Abah dengan nilai thitung 0,031
< 0.05. Ada pengaruh positif yang signifikan terhadap kinerja PT. Agro Wisata Uma Abah dengan



nilai Fhitung > Ftabel atau 4,052 > 3,108 dan tingkat signifikan 0,021 < 0,05.
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ABSTRACT

Muhammad Abgoriyin Hisan THE IMPACT OF COMPENSATION AND WORKPLACE
ENVIRONMENT ON EMPLOYEE PERFORMANCE (CASE STUDY AT PT. AGRO
TOURISM UMA ABAH) Supervisor | : Hj.Lamsah, SE, MM Supervisor Il : Dr. Dewi
Ariefahnoor, SE, MM

Plantations are one of the agricultural sub-sectors that have an important influence on
Indonesia’s development into the developing country it is today. The plantation sector absorbs a
large amount of labour, both at the smallholder level and in the processing industry. Many factors
can support the sustainability and sustainability of the plantation sector industry, one of which is
employee performance.

One of the commonly used ways to motivate employees is through the compensation system. A
workplace environment that supports compensation including the provision of such bonus offers
also provides opportunities for employees to develop their skills and careers. The purpose of this
study was to identify and analyse the effect of compensation and work environment on employee
performance of PT Argo Wisata Uma Abah.

This type of research is quantitative with a cross sectional design approach. The population in
this study were employees of the Uma Abah durian garden, totalling 119 employees. The analysis
technique used is univariate and bivariate analysis. The results of this study indicate that it does
not have a significant positive effect on the performance of PT Uma Abah Agro Tourism with a
tcount value of 0.0184> 0.05. There is a significant positive influence on the performance of PT.
Agro Tourism Uma Abah with a tcount value of 0.031 <0.05. There is a significant positive effect
on the performance of PT. Agro Tourism Uma Abah with a value of Fhitung> Ftabel or 4.052>
3.108 and a significant level of 0.021 <0.05.

Keywords : Compensation, workplace environment, performance
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